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Ahstract

Thas sty aims b slenaly aind examme whether praver itaatons S combrbaie foe the geality of ek 15 miial
prscess comiribiites o the quality of work? s a pravor scoompanpes ofTosts o coninbisle w the qualiy of wark?
15 praves meentions b coninbiate o pob performance? Wihetlser the process meals coninbuie to job performines,
Do basinesses contribute g joh performance?

The nescarch was conductsd va the Universary s stall Batam iotaling 193 pesple. University Batam peck the 16
coirses 5 aceredited B oand & C secredived mpiversity Botam has the facalities and ibe physical facilities are veny
adecpanie and equippad with two reliable Mosgue ond peay every Zobar and Ase praver and diligent emplovess
afier prmyers, whelher her paver ﬂ,i'.'e canptribuismg o joh [:u'l'n'rmmcc,_ work qanlity? Posiive pl'h:nnm:nm 53
mieresing Lo sledy the vomable Benedicison, Job Performance, geolity Work. Dota analysis wos performed using
the metbod Structurl IEqu.nIinn BMlodel {SEM )

Kevywords: intestion praves, ritual process, husness scoomponving prmyeT, quul.lq,' of wiwk and joh perfrmance
1. Imtrsibuctian

There are seversl foctars that bed peavers never g_n:ul:d Adneng becsuse sinners are done, or by enting foos] tha
1% haram, or perhops also prays never come tnie becanse God Desirng o reploce whol he asked wiil a belter one
mn hemven ond the afledife. From Abu Horerah he soid “The Proplsel sallailanho” alabn wosallam todd of 0 man
wha his lomg rum duw 1o e distance which bo passes™ 5o he hor wass matted, fanghod and dasty. The man
raarcc] his lands g the sky gs he praved “Chmy Lord, O my Giod, Thowgh, focd of ifliein goods, danks from the
wnlowiial, kg clotling from ibhe uslawdul and fiod with food et 5 illepinmate. then bow God will let her
11r||l,-'|:1-r'"' |H=|:|-.1rh:d by MAushiog, Ahmad, & Tirmedhiy "And when wy servanis osk abost nve, then (amsover). | om
mdeed close, | grambed the reguest of people who pray, when be praved s Me™ (U5, Al-Bagamh, p. 186).

The mesearch was conidueted oo the Univeran®s staff Batam totaling 193 people. University Batam pack the 16
courses & aceradited B and 8 C sceredived myivensity Batam bhas the Facalies and the physical focilities are very
udeq:uu and e-:pipptd wwith 2 bs= relied T.-'Inﬁ-que mnd pray every Sohar and Asr praver asd diligent emplovess
aller pravers, whether her prayver give contnibotion 10 job performonce. woark quality™ Pesitrve phenomenan s
mieresting o stmdy the vanable Benediction, Job Pedormance. quolity Woerk. Surely the targel will never be
reached 1] el accompanied optimal efforl Like people farmmg, ol o5 s seed busmess. Whils praver 15 a
feriilizer. So praver i accompaneed by & bosness s like spreading feamlizer boi never sowed so it will neves
harvest, Above all, the most inportant that praver is the cssence of worslup (e sy As a servant of God
whase moin sk is o worship him, Whoeaer is betber will olwnyvs ped ri-d.hu-v.mhip him, Anvone who eam his
pleasune will be happy life both m thes morinl woerdd and ibe bere abler later sand everlastmg why o lol o poople
wha always pray al moscpe, al home but such does nol have chontable conbmhutsons 1o the business, the cquality
af work amd gob peilormance? With this - posisve phemomwnon iieresting o be hold Foscarch entibod
“Con trdhwivons of Pravver for work performance through qualiny emplovee an the Dlniversaty of Batam”, Vaonsbles
mgzai el by thoee-dimensional proyer that isleniion Prav, Kiual Process, Business Accompinving Praver, so
thadt kier pmhlern can be Formulated as fodlows, Probdem Formo by,

1112 the mitention o pray b conlrthile o the quality of woek?
2} 15 the mulual process contmibabes o the guality of work
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3415 the attempl 1o asceanpany prayers contobute o il gualiy of work®
4% 15 the miention 1o Ay b oontribisle 1o joh Iurl'n'r:rmn:e’.‘

A Diees thes nivial process cominbuies o job performanee?

i} Dipes the business o coninbuie 1o job pecformance’!

71 Ba the quality of work contribmieg w jols perfonnanes”

I Theoretical Hasis

20 Theary of Praver

Regulnr proyer inlerprebed by tho recuest of o servant to bis Loed, proy ordinance is 52t m llse Crar’on and Sunnah:
aberrations cm b cobegoniand sgamst polythensn asd heresy. Dlke sssally interprated o mean the praises of
Giead, whibe contemplaning the preamess of God through the sense coffffplated ssthma God hought wo bave
dluky prodactive effects that can impaove the performanes of 8 Musdim  Potential prayer. devoisons sod llakivsh
ihink s on asset that shombd be managed properly in the woeking embodiment schisvemen! or rightecss deeds
(Tnsmara, in Wibisono, 2002, p. 61% God bestow his gt 1o monkind with thess iwoe grond poentinl. An
owerllony which may md be given o sny creafure. Cod challenged the jinm ond menkind o subihse Smanoeent of
heaven and promsed that the genie asd mankind wall nod be able o unloss they kave Salibon, as m Chir'an leticr
Ar Ralmaan paragroph 33, Potennal positive remembrance and, coupled wath the potential for a positve think
il resulis will be hecomes larger. Conversely though Dhikr gieat potential, bui i3 non aceompanied by scienee,
thoughl ns o reflection of the shilsty of self, then the resuli will be bess or grow avmy fiom the geal (Wihisano,
2p2, p, 61

Ag a Maglim who bas o logh appreciatecn of the acloevements as well as the bedied that work i worshap, exch
inlividual Muslon ahould bave & goal tha thae bife wall hive value i§ they can be & godeaid For the enviromimei
anif naiwral sameandings. “Indeed, 1||E."' wre the sives whio always hasies in (doang) good deeds, snd they ey b
us will hope and fear. They are the ones who hemility o us” (0.8 Al Anbiya, p. 5 Their stomachs are far
awary rom the hed. As by pray 1o their Lood with fer ond bope. They spend out of the sssienance which we
have bestoored om then (U5, As Bajadali, p, 16) Pray s the begnomg of the begiming, mesded o0 give
direstions so that every act of chanify, meet the critena of approprinieies and balanes, a5 & requireisent of auch
errord. Cdien o person whose misformine befalls and feel e depression i3 severe and canses also loae light and
divime light, weather was black as Satan’s temptation, then ook the decision 10 find o shor peth s the o
idelatry. Praver s bight and chanty 1s bnght. The meanmg ol prryer 15 fire and chonty as heal. Betwoen prayer
amd chanty emdeavors constitute one packoge, one breath thot compound. oan nol be cleaved parbally o
Tragmeniatios. Proverh thal means, prager without effor ke a bow sathout the arrow {\Wabasone, 20032, p. 63)

A upe.:'ul praver, will emcemmpe pnn'u'.'e hehinvior and hehmvior among meer el soad the "mmds”, Thus, noll
actions thai ore in the moer el md human bebayvior will be mfluenced by the way of thinking = 0 menial process
that gave birth W e moer ioamge of yoursell o0 the meing of civirenmenial asssement as wiell as the
cmobymal relatomship betwoen body and soul 0o mwlabionshep with vaivre. By praying, meant e show the
quality and the alaliny s percerve themsedves fo have s mental pieiure of the aasamptions an which s none athes
tham aee part of the thimking process ifseff (Tosmara, in Wihisoss, 20023 The praver thot gave hirth i the
|:|-p||:r|1:i=|r|._ |rr|:|-1.'in|: themselves gallanl ottineds purfm'rnhlg. He is niol almmsd af dilTiculties, becsuse in his
oconscience there s 0 beliel thal after the difficolhes must hove been no exsy, as the Wond of Ood: ~For veriby
difficuley tbarg 1% relief. the mwal handship comes vasa” (leter Al lusvimah, pp. 361 “Pry 10 ma 1 wall cenmnly
Bty (OKSAL behbever, po @ “Pray to your Lord swills o bamble heart aid o sell vows, God does nol love
leos who are beyond i loowit. D pot mischisl on the eariby affer God Gx it Proy do Him with fear and hope
will nul'l'rebmc[ﬂad will be g_runl:ﬁ.‘l. Givd meroy is verv close to those who do Good ™ (05, Al A'maf, P 5556
“Thase wha do miot pray o G, ghe wrath of the one God o him™ (HE. At Tarmizid “Praver is the weapon of
the believers nnd the pillur ol religion and the light ol the heavens and the earth™ (HE. Al Tinkim). “0f is mot o
Mislom tamed bor Bee thegzmg ) o Cod somethmg petition. bul will be gromied os reguest o, O i the fast give
his or saved For motber tme” (HEL Imom Abhmal & Al-Habiom, 15700, “Sonedy God g alive snd charming, shy
him from hie servants i1 the servand lowered s hande, i nob pag ham gossd in the hand” (HER. Thins Majah, 1ba
Hibban, & Al-Hakim, 1593 Wihisono, 2102, p 65} YVanable proyes can be lowered bo thiree dimenzions aomely
ien tsuy prayer, ritsanl paoCess, business ACCOML[HUYY [IYEr
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22 Thewry of Criality of Wark
T the perspective of lslam. hamms are aot perfect whole .ﬂllhnllgh the Char'mn deseribes the man ns being
pedect. Perfection is inherent in mon becawse of physclogical conditions thal disinguish the other God's
creaturss. n addibon, bhe Lord gives mielligence copaaby [sense] b man os o creatune of his chisce. The process
of eroatsen of manknd bameally bas the ponciples mnd alyocteves. [sbans views the himan berng as a whole
which meludes process developmeit, bath phvsically and spniiually, Therefode, nndersmnsling the principles of
lalamn abeuii the real Buman diseuss foor of theme the first, of buman events in the vew of Ealam and the purpose
of his life. Reconid, the properties of the onginol human being is part of God's airibuies. Thind, hamm beings
talfall their duty a=s the caliph and the Inal agreemsent belween CGod aml mankind (Wihisono, 200 L, e 136

Altherugh hamans move dypamically four of the above acmally sllusimates ihe Bmaations of fesdom and servng
ihe righis and duties of amon Bife by erestors and oiber ereamires. In this coniexi man i jake the fest of life s o
live with resignntion or creagive g make sense of the life of one of them o stody and wark. Thene 15 0 difTerence
between philosopiical weorkdview [atalism (jobarryah b with the philosophy of free will (Qudantes) shout the man
wher 15 fnee. Sunnatullsh hesloey wath phibesophy Qodantes and temporal onentotion s addition hereafber, also
make Mushms produstive in the Oebd of econmmnics and civilization (Masison m Wibsomo, 20010 Tawlbosd 15
tauglit i e compunity generally rubuehivab manothersn waght by Asiien mnd commanly referned o s Ahlo
Sanmah wal Jamash (Wibisoan, 2001 p [

Towheed mbobivah often sccused of bomg the csuse of buman  sarrender o fgg, then monathesm
secomenended Chur'an i momothoizm ulubivah wise also jaught the Frophel Muohammasd  Tawheed wlahivah
teneles Bow o reeopnize only sie God, whergas issedhicism mbabivah considered & 0 vay of vwaaking 1hal
remowes the motive and performance. The quality of a [Ty 15 defermimed by ninefy percent nttitude and ten
percent by the science, While atiEisdes and hebaviors  nre delesmimed by wvalues ssch as simcerity is o
mantlesiaton ol the ntttude of tawheed (Abdumahim, the Mobammadiyoh, i Wikasono, 20010, p. 15} In Eeeping
with the above descnption, sdam assess seligious bebiel 5 the hean of Gaith dimensson. The thoology contained
ui the last sel of beliels about reality, aboiar the naniral and supematusal desire, =0 sl cdher aspects of the
religion beaimes coherent, Rimals snd spintaal activities sy obadience i lman communses with il creano
The ritusl pracess will be dif Geult o understand if these sotivities are oulzide the fronsework of trost contxining
1] pmp.':sal:il'n that there 15 a p-cm‘crﬁul Eurl:n:m'l'mt-.-'nrxhipa:l (Wikisomo, 21, p 137%

I atcdition to fasth, in Bslam there iw dharia and morals. Baseally. Islam is divided into thoes pars, aomsely Baih,
worslap deil maamalat, @ owhich thies parts were related o one anather. Agedah is o svaem of belief ansd the
hasis for shann and morals. Ho Shana ond [sbamic morality, withood the Islomic Ageednh (Ansari. im Wihisano,
200 1y, Amcok m Webssomo (3] 1) adds. althoogh ool exactly ibe same, belsel dimension can be equaled with
faath, dimensions of religons prochices alipned with tbe Shana mnd moml dimension ahgned wath the prachee.
Dimensons bebiels or [slamie fonb mfers o how s level of BMushim bebel to the truth of thear rolagson,
capezianlly agamsl the eachmg of fandamenial and dogmatic. o Islamic theology, e comtents of the Faith
cimesms conceming belicfs abeet God, angels, spostles, se book of G, lsven md hell, a4 well as the
making up amdl gadar, Agedaly fisell is basically embedded in man: since azali {[u'c-hirlh} Aqiclnh e well
maminised if n person’s life is decoraled watk the planting of nwhed adeguately. Conversely, il a person’s hife
are deconibed deninl of the fosth and [slam, monotheism somemne gquestionahle. Therefore, i order 10 ngidah
someong munkainsd, then the person shoubd get an explanation ol the sqelaby of the prmeapal searces of the
Cir'am and e Sumipah. With the nght mFormatiom about fhe fanth, the promise of himes w0 recopiize the
power of Crod will be manniained, At this stage when cnme awake, then one st equp i wiih the knowledge of
wijicnh {Wikizana, 2001, p. 137)

Whien a porson presents 3 soud bebef bolwl doension mia hes life, ollen occisrs i the mer practice that o
aalividunlized for malanee, when a Maslim prave fo God, e would feel elose and vibrate o ihe presenee of God,
aaid plesiel fior clisdogue [t bearthelt promess when his grayes ie granted. When a Muslim worshipers, it wall he
lelt face. ns of mning_ Cind. Cling to the words in the same 'mru'uhip is meanl o keep the commands of Gesd
oulside of worshipe Stmalarly, fastng. as the onder of God dospite weak physical condiism, snd remom firm
estahlishmenl of the eftects of fasfing can merease sponmbeal energy fe mprove perlomance. Cne ol the reasons
af falare m fulfilling e basic needs of baman bfe meresangly felt dilewln B b bk of tbair determnatan m
the process of agtunhzing religion sl Given these corcumatances, can be seen from the growal
mnemplovnsmt s nsstoppable md the gaalin of huni life o poverty, Therefore, the wlea is vy urgent to
réscue this situation is the oeed o g_n'nmd the splrihl:l] madivamon, Effoeds to make it happen o5 suggested
Moeslim Ahdurmahmmn m bas Tremsbormative [slam s the actenlszabon of the theoiogy ol wawk. Thal s poople
bnscally do not merely meeel the basc needs of physical and bologcal. Bul theclogically, 1o work Tor people s

13




e ppmnalong Beviww of Faropsmm Stedies Yol % No I 20107

the actiabization prce and dignity themselves as bong God's Magesty (Abdurraliman, i Wibsomo, 2001, p.
1385} Whith ertical tone, be likens e amimals fomging for encowragement hungor and thirst Instesd, people
wiork becsmes they have a bond that is pobler, hecavse people in all sspects of biis life dodpmng webs encircling
the mesmmg of colbare.

Working professonally  means working diligent] accompanied by the multi-skills. Have high discaplime,
producive, crestive, and innovative, A Muslim man was fully aware that the work performed s davas by the
awareness o inpbement the obligations which the Leed commnnded. O in oalier wonds, profiessonali=m which is
hnsesd oy e wark of thealogy is the docirme o smalat in -Ell'lplll:l'\ﬂ! performance. Rellecting the work ethic
the ‘West, explained thof the emergenoe of the berm professionalism of Ioday 15 nol just the demands of e, bul
the Imait of the work of Max Weber rellective thinking about the Protestant ethio XV cenury m 'Weskem
Eumaps, partscubarly im Calvinas teachangs. Weber proved in o stady that neligion grves stmgth fo the eenengonce
of entrepreneunal ethos Thag, working wholehearedly  ansing  from  moisvation does ol eome from
comsikmptive value, but by the motivatson of the creative valse ealled the woak ethic. The shove seachings are the
bhnms of what Weber calied "'mn'lul'l:..' saceticism’” =0 form of religions devotion which is implﬁn:nl.:d by
wurking hard o [ulfill the task of mundune 0s & sscred task for someons who feels getting calls and baing
clected {Rahordjo, in Wibisome, 2001 p. 139 This {ierther raises the rmtionadization process that homan work is
med omly deeven by psvchologseal needs but dlso o thealogieal necesaiy W achyve happimess,

Far Muslim Abdarmhman (im Wibisono, 2001, p. 135 it does not meon in all spcleeeconomic context, the
tenchang will alse give the same effect. In o study of the socinl sciences. which s Ining o see the mie or
influence af religion on the cultivaton of memd and ethical work. dud show o pesitive simotion. For example
puritanscal amitnde; hord work, thell respect me; o willmgness o postpone momentary pleasure Tor e sake of
umprerving selnevement, and so forth, The problem, which is 8 big queston mark 13 Maslhm Abdurrshmon Can
wie eresie the conditions for the growih of the seeds of wech o seligions etlibe, Here eapesially in the mamagemeii
af Buman resources iodoy, m othe sense of tmnscendence mm the work and ol the same time prevend the
alieantion and debmmunization. Muslim ossuzme thet 1t can we muoke it happen. as long as we dare to pcceniusie
arentation “Coliphate™ than “revard”. The mm 15 40 foster the work os worship, ond work med only as & hife
aupperd (Abdurabiman, m Wiksome, 2000 p. 139 17 mmderscod carcfully, thin the anentation ol the Caliphate
refers o the charaeter of the human bemgs who work. These characiens comespond 10 1he pesition of himan as
il represeniatives of Gaod on earth, and this iz whar charactenzes the purpose of employment and the nfluence
n!'srn'rimn'l encibrvaticn i the fisl Alment of hammn needs. Ma douhd that o the wew of 1slam Tosier the wark ethic
a5 o worshap should foces on humans. Working for o Mushim = part of the rehgious orders that muost be
mierpreled a5 muamalnt schvity 1o e orestor so that the work displays quolity perlonmance in order 1o oblam
apinnal resalis. AR least mothe apestolee ssceess dores need o o 2 role modal, namsely, b resihence works
Elesdija inn trade by displaying o produeteve work ethic and o professional can help propagandn Messenger. B
am the other side of the work envicomment should also e noted. S 0 10 create o pleasant working chimate, there
is n'r:pcrn:irm. tolerance mnd spi'ul: of wgethemness which is hlﬂh for developing their busimess, A r.u'nfr::-asjnn;l
wintk ethos producteve and compelilive: 5o that he can combina the work olbae and etlsos of scsence B improve
ther living andurds, 11 i has been med, then the job satisfacion wall be shiined pending perfonmunce based oo
an assessmenl of performance (Wibisone, 2011 )

13 Theary of Jab Merformeancs

A bome prisciple of religious work performanes should be eflected i the producton syatem is Islamse, beeaikse
procdiciion means the creaton of benefits, pa well oz ibe consumption s the destroction ol prodiscion
Production dogs not mean physically crénte smmething that does not gxist, because no one can creats madler, In
terms o economic experts, whach could be heman just moke sl e be wmehsl s called “penernbed™.
Fandomeninl prenciples that must always be consdered n the predocion process 15 the pringiple of ecomomic
vellame. Evem an the capatalist system thore 15 a sall for poosdusing goods and savies that ae based cn the
guinciple of eeonome wellare The unigueness of the [danic concepd OF economie prospenty les in the T tha
coonamis prospenfy can nob igaone the peseml welfare consderations conceming mornl issues. edacpiion,
Tdiginn and others. Ecomomdc prospeniy in @ modem ecovomy is messured m terms of money. As Pigoo said:
“Ecomomac wellare can be roughly delived as pari of well-being thal can be associaied with & gauge of money™,
Materialisbic modem economic welfure, 1t 1% necessary o bmil the scope ol the sme suhpect (Banmman, m
Wibisomoe, 2003} Man as vicegeront of God have oo commanded 0 manage the Eartls 1o prosperity and
coominile wellare, Gogl says “Chod swho has crested the Beavens aml the earth and whai s betwess them in sy
dava (5 As Rapla, po 4% As g consequence of human perfection a3 Tioman bemgs it 8 requinsd o perfonm the

work. Fxoeess Ciod has gives s man is in onder 0 serve and woeek achievensent. Gind savs: “And we hove honoread
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thee childion of Adam. and we pove them a velncle oo Ll and ot sqeend we gave then sustenanes of good
thangs md wae have favomsd them Dram mest beings, we have coeabed minsth more™ (U5 Al-lera, p. T}

Religious vwawk performonce coninins elemenis linble tmost, moovalion and research for the development of
science and techmodogy. God savs: “Yenly, we hove olfered @ mondate fe the beavens ond the eurth and the
maun s s they are neluctni e hove 1 amd foel madeguase, but coinestod by mon™ (05 Al Ahsab, p. 730 The
abiliny of hunsans exploiting ihe potentinl of pamire e showing the ahility ol himsn work perfomanes on the
delegation power of God wlich les been bestowed B0 Tuomona, Allaly ams; “And we subjecied the wand For
Salopnes, whi trevels in 6 time egunl e rnm1h'ijnumm_.' im the moming and 1he aftemoon al & time when the
same joamey witho a tnp o manih mmyway. And we Mo the melien copper for im and some of the devil wirked
m fromt of ham (ander ns control} with the permission of thoir Lomd. The gense was mode whal Sedomoan dbesened
frons lagh beihdmgs and seulptures ol platers {mogmmde) ssch as ponds asd pol sl (lecated above the
famace)” {08 Baba'verse, pp. 12-133 Humana ore sirongly encoursped o develop seaence snd echinology m
order 1o eass 0 serve and worship God, Fuibermore, himang are commanded 1o pencimie i spaee with the
power of science and technalogy (Sulthom . w0 thet peopde admired the creations of God inoanles to process o
religons pertormance. Religious woek performonce always myvolves scsence and prodectiion prcesses, so sl
the guaolity of wark performance are religicas nol the same zs wanl (Wibisana, 2003,

I, Research Methsls
2§ Rexcarch ariehle

Mording Sugivesno (2041, p 200, sariable research is m abibute or mit or aspect of 8 person ar ohject that has
ceriain vanatons defimed by the researchars 1o be leamed amd conclesons drawn. The sanabie i o mil ksl o
hove varias values. Furibermone, 11 is stwied that the vannble is the symbol which has & nomencal mting. So i is
a symplom ol variables or properties of B vhyect that has a samation o dillermi valives with another bject that
ie e foeme of mesearchers 1o observe. In this ahedy, the varishles can b divided inte independent wmnables
(independent vanables] are vanables thal alfecl. consisting of (X1} niention Pray, (221 Raeal Process. (X3}
Emterprises. Other yarishle is the dependent variahle {dependent variable) is the variable that i3 affected or which
become due lor ther independent vanables. In this study, there are bwvo depomdent vannbde is the imtermediale
varnables imterveming vanable) e (Y Chealoty of Work, nnd the depensdent vanable (depesdent vanahle) is (5}
Jobr Parformmics.

32 I".i'lum-.'.rr.l.rru.l' hefiniticn

Operaitsonal defimmeon s miended o provide nderstanding of comcretoly adapiod 1o the purpose and direction of
reagarch a0 thot the vamahles of the sudy can be observed empineally, Operstsosnl definibion i3 a seiennbic
informntion thal is wsed by researchers fo mensare o vanable which is the trunslation of & comcepl, Warinhle
weeds fis he defined npﬂulinnull}' tis make it enseer W find a relationslup hetween ane vanable o snotiser varinhle
and alse (acilibkle mossurement {Jonothan, 2007, p. 112

A F Tapse ol Rirnesirewfy

Thas study 15 & survey nesenrch, the reseorch nkbe somples direcily from the pogpuiason. Judging Irons the
problems studisd. this study 15 the stady ol caessliy, whichims 10 analyee the relstionship and musnce
dewianly of tao of more phewcmesa throngh hvpotbesis estang. Cooper and Schindber (2003, b 11k revealsd tha
il stmdy whick was hassd s heory o livpothesis whieh will be sosd o examine o phflimenon that sceurs

elnssified on the tvpe of research explanaiory. Explanatory study conducted a sudy of the relatiomship hetween
ar more vanaldes, then ined 1o explan the phenomena that pocar.

&4 Papidation awd Srmple

3.-1-.uhpu.l.ubu-

The popelation a8 a eollection of the whole objees b be measured i the sy (Cooper & Schandler, 3003,
179} The papalation in this shedy were all emplovees of the University of Bamm tptnled 193 person

3.4.2 Bamples

Samples 15 m element o the pupulal.lnﬂ:lnﬂnd 1o represeant the populaion i tbe study (Cooper & Schindler,
2003, p, B2} In this stdy. ssmple size sdopled ([fJhe aalysis model used is Sinscturnl Equation Model (SERM}.
I this regard, the sample side for SER wsang the mode] [ imates the Maimum Likelihood Estimation (MLE) s
10020 sanypdes (Crhozals, 2003, p E7% or as mech a5 5-10 fimes the moumber of prameters o be estimated, [n

thie ssudy  population of 193, caleubated by fonmola Solvin obtasmed o= PO+ 1300532 - 130,19
rounded =131 respondents.
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343 Bosearch Instrumeniz=

The main instruement in this study wos & geeddionmaire Vonnble meassrement is done by using & Likert scale
Measurement procedure as ollows

1} Hespomdents were asked o ansoer the common gquestions that will be nsal ag the basis of whether the
rtm-rl.en.ls imchadesd e the oriseria or nod

2} Baspondenis were asked w0 stoie thar level of agresmaen 0 2 stasemni Gbed on the Bass ol the resvarchaor’s
percepiion of each respeadont. Answer conmsts of lve options, sansely: Strengly Disagres {515 Disagres {T5),
plesise Apres (C8R), Apree (5, and Strongly Agree (55}

3} Sconng 1o answer Sironegly Agree (85) 15 assigned the vabue 5, md so oo downward 1o the answer Strangly
Dhaagres [ST5) 15 gven a valoe of |,

Weighis nssessment of rcspmnizmn:’ amswers can he ﬂplnirmd. iy Tehla | helow

Tohle 1. Weirghd valee answer responidonis

Anmwawr Y olar
Stnmgly mroe i
Ay i
Lane agion
Pmagroe 2

Enscnigly dimnisee |

i.ja'?mi'r.u'kcn'mu Procedures
35,1 Types and Souress af Data

The melbod used in this resssrch o5 quanbistve method so that the dots in the siwdy is quanhintive doin,
Cuantitaleyve dais 15 dota in e form of pumbors. such as scale datla measumig interval snd e Tl sounss of the
clata naed i this stsdy were abtane theough

11 Prmary Daia 15 cdola ohiamed directly from the respondenis by disinbuimg quesisornares. In sddition, 1 also
gomnduct surveys directly o the Campues of the Unaverssiy of Batam where the authes condusied rsearch

2} Secondary Dinta, the dota ohenined by stedyving literature related to the isies to e studied Rrther, Secondary
dota were ohiained from references such as Ersm hooks. the inlemsel, umals and other researces o support thes
mesgarch. From the book obimned by tbwones of Intenbon Pray (X015, Ritual Process (K21, Enlerpnse (53], the
Chualiny ol Work £ ) amd Job Performancs (£ and otler thoemses.

352 s Colbecion Technioue
The dats calbssied m thes stady were divided inio tyae wavs, through Tald studies and erabine.
Duta wnalysis meethod

30}
Diata analysis was performed wsing the meibhod Sirueturnl Eqeation Model (SEM). The [[fwase used for the
stmacharnl analvsis is AMOS version 22, There are seven s imvelved in modeling SEM, nomeb:

13 The development of o theoy-bassd model.

2} Preporatics of flowcharts (paih dingram)

Ay Comvert tha Dowchort o o senes ol strustisal equations,

4 Sebectinm ol quluI i and =:-.'|i:|1'|,ﬁ|1 recl'min:'.lu: madels bailt,
St Asacesing e possible prollems of idmtificstion.

G} Evaluation criterin of geodness of fit.

T Inierpretation mod mociGeation of models

fad
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Table 2, Acceptanos sritera a modal

Ceenndiness af i Bindex el Valiie
HLa Wi B axprcred 1o b suall
Sagnifcanie Prowiaiin: =g
hpasEs i
GFE = i
APl =
CMINTF =2
T ED.05
crl = 03
S Fardimn {2006}

The last step 1% inberpreting ruu-dnl:-. modely the model for ihe models that do mot qualify lestmg. Adler the
mindels i the estomatin, residusl bo small or close o e and the efffmcy distibnition of the residual
covanianee misi be svumetne. Hair ¢ ol provede o poideliog o consider whethes or not & msodifieatson of o
mode] s o look at the amount offesiduals penerased by the model, Ssbery limits Tor the residual amount is 5%
IF the residunl amounst is greater than 5% of all residual covanance genemied by the model. then o mediGeaBen
should be considered. Furthermare, when st 15 found thnt the residual voloe generated by the model was cuile
lorge (>2.58) then the otber way 1o modify 15 o0 conssder adding 0 new channel o the moded in the esimateon.
With a bnel explanation: il a modal 13 sccepled, do mterpretsions of casality rosulting pattom (estmnnted}, s
atatistical |y significant asd follewed the underlying ibeory, Furthermore, the model can be modified o prodisce
an altemantive masdel (eompeting mdelst o b comparned with the orginal moded, Better msdels ehosen alier
iminng o theoretseal justification
4 Resilis and Discassion
AT Baveearch Resndt
.10 Evalaation of Asanmphions SEb

Evaluation of the assumpbens of nosmality SEM preceded [ on evaluation o determune the nomality of the
duiz. The evnlantion of the oormality of the dain. Analvasof posmality of the doin wsed b determing whether the
crbical ohtaned and collecied hove o nommal destnbution or not Mosmabny of the dats wsed for e analysis
knitissbwezess value amd the value of kuriosis. Analyais of the distnbution of nomnality are indigpensable if the
ember of data (a)= 10 pleces, however, for aosampde see of = 100 was deemed secessary nosmality test. 11 the
dula is obtaned oemal destribuition, Ih:r.ll-:m‘mg ||11pl-:m¢nl.r_|l parnmetnc uru:l:,'us Far the evabuntion of the
mormality best skwemees and kurtosis bost. Skweness best used 1o view the skewness eeling dissemination of dnla,
while kurioms o see Eurosis istnbution datn. According Subaryndi (2003, p. 117} llso datn has o spread bas
slamted inslmed when o coiseal viloe (o) o greater than 43 00 Dain skweeness sasd 10 have pomied deploymeni
il cevtscal vakue (e} for kesosis=3100 Aceording 10 Ferdmsnd (2006, po 97y normenl spread dats can be
declared if o cntical value o) for dovencess and knrtosia ane ool grenter than =258, In this study vsed the
criterin according o Saharyadi

.].2 Dretgrnmnation Analysis with SEB

In nocordnnce with the purpose of the stsdy 1o deternrine the effect Unlization Geogriphicnl Locatiffl] Process
Ritunl, Resource Organiztion, and qualiy of development work region, coupled with the hypothesis Fmulabod
in Cheapter 1L the data was analyeed using Stroctural Equaton Modeling ¢Stuctiral Equation Modelling - SEBM)
whach s o st sabietieal fechnigues whech allow tests that relatively complicated s of relatonships
aymultmesisdy § Ferdmand, 2002, Solimn, 2004 §
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Fagure 1. Concepiaal Framsework

From ile pienare above, we can make the followmp eopation model s smeniml: HE Yy n L E e], direas
confribution (Direet Effects) X1 s Y. H2 Yoy 32+, derect contribaibion (Dhreel Effecis) X2 o Y, HY
Yep 3 Ki+el, direct contmboiion (Direct Effects] X3 o Y, H4: f=xlX |+, darect contrbaiion (Direc
Effects} X1 o &, Hi: Foyrx2XTpl direcl contmbulion (Direct Ellects) X2 o0 £ HE: S=pex3IX 342, dimect
con tributeon (Darect Effects) X3 o 2 HT: 2<fay Y1 -el. direct conlmbatson (Direct Eflocds) ¥ o &

The memdel in the imnge nbove, further supplemented by relation ships with the indscoior every Intent vaniahletem

n guestion respectively, 1o be displaved models incressingly completz path dingram as shown m the follvving
ligmare

o
T B —y
— 4 PRATER CONTRIBUTINN TD ACHEVEMENT
) P OF WONEING THROUSE DAALITY OF WoRK
(] T4 PETARN LS TVEREITY - SO
S
el s

(ARUIRIARETICY

Figure 2. Full model vanables {stamdardized)
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Based on e peiure above, 1o de the malyss ol il oemrement medel waith pasameter Bunbda, stnictural
mande] analyses, detormanation analyss, poodness of G for Contibuions Praeeer for work: performance throngh
quiality of eiaploees at the Univeraty of Batam

Parsmeter testing conducied 1o s fest parameser lambds (] This test (s miended 1o determine the validite of
each indicator research. To test the parameters lambua {fffJsed standardized value estimate {regression weight}
m the lorm of kading foclor. 17 the valee of the standardieed estimnte (regression weight) (L0 50,
CH=mble=2 000, and Probahility <w=405, the lnmbda parameter losdmg fackor (3] the mdicator was significani
{Ferdmand, 2002, p. 990 This means that the indicator x valil. For testing parposes lambsdn parameters are
alwvam follewing Tablea londing loading fretonTambada (a0, CR. Probabaliny (P

Table 3. Standardized direet ¢lfects

Prrizs Baisirszas Inicutse Thaalily Ackicy emewl

Cuality ATY -0 N o] T

Achicremeal <1115 = EE R M fLLE]]

Taohle 4. Regresson weaght {Lombda) mdicators of pr.lwuh performance. qualty of work

lmme 56 CH P Label
asaliny aia (LATPTEe o 50 o [ e o 3
Cuualiry L aia Wil I 144 k] 36 par 6
Usmaliry L = [¥roa AN a2 an A0 pear_ 34
fcbeverni bt ishon iz (1 R 1 . |
Achsovemmi e Chauky T8 AR RET FRR o 3
Azhryemail s Hainimzse Tz 265 =372 TEE sy 3
Azhryemail s P 27 Al =11 Al jur 4

Tuble #, Standanzed regrassion wonghi (Lambda) prayes idscalor, wask porlonmanss, work qunbity

Elwtmmaix

iy —_ [LTENT T --.I:.'- -
fhmlite | - (ST = LIE]
Chaihil, - Frue 471
Aghesnenl —_ T iton 9T
Aubasivninl s Lhualiny LT
Audbbgvemneni —_ [sirss -
Ackevemni -— Fros ~iE

The ikree tahles above it can be seen that almest all indicators of latent vonshles exist bt hove standardized
estinante {regression weight) in the form of Toading Tactor or bambda ¢ 250,30, the critical valoe CR-2 000 and
has a probability of bess than 0.05 (***}, Thas we can sy that the simdands mentionsd abeve, then the lateni
vanable mdszator 15 vahid signaficant, but winsh do not G0 the shove standard mdeaior of the Laent vasiable 13
myvalidsignifivant Based on the ghove thres whles can be analyveed dotermination coninbuaiims as [alioss:

n}) Contribufions |atent varinbles Ingentiom 1o Pray agnimsl lstent vonables Cumlity Work has
stimdardized estrmate (regression weaght) of 0.0 14 wath Cr {Cntical mse~ dentical 1o the volue 1-lest) of

18y
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D3 om & DG probabiliy value CRE0366-200 and Probatlitg=0 366043 mdicates that the
comtrbution of the lakent vanaldes Praver mbmbon e Work Quality latent vamalde 13 posbive o
sgnificant. Understanding the infention in peaver by’ ihe employees o understnd the Hadith of Ulisar
kan Al Ehoitals, be snicl that he feard the Prophet sollalinnhie” slothi wa sallom said, “Verly, every
rm:r_1ii:.¢ depends on his iventions. And evervone will ges what he miended. Who emtﬂmtim due bt
Ciod and s Messenger., lajrah 1o God and Hhis Messenger. Who emigration doe o search the warld or
bexcmasaz thet weoeman 13 marmed, then hes enogration o the goad” (HE,. Hukhan & Bushm, 1970,

by Comtribugion latent vanahle to vanahle lntewt Ritual Process Quality Wiork has sanndnrdized esimaic
iregression weaght) of 0472, wath Cr (Cnbcal mtio=identical o the voloe t-iesi) of OHHY on o
probahily=CER yafue 0240200 ol Probahiliy= 401005 mdicates that the contribution of the
latenl vareabbs b vamable latent Bamial Process Quality Woek s posatsve nad significant. The process of
nitual prayer shoukd machinnoon ', earmied ont i secosdanee Sumnah posiulate on the Qor'an and Hadich
ihat the processs nof coitrbate spnifican) misal A specisl praver’, will encoamge positive behavior and
nititueles hetween concenyed stoodd the “ninads” (Wiksano, 20023

¢} Comnbution of Busines: [stent vonables Accompanyving Proyer agamst latent vanables Cuakbiny
Wk has sandardizel estimme (regresdion weaght) of<€L005 with O (Coneal anecalenneal o the
valug f-test) of <008 i probabilioge=0533 Valees CR=-0006-2 (0 and  Probsbility =0 995005
indicates that the conmibmition of il lalest vanable effor against lotent vonables Craolity of Wark is a
significunl negntive. By praving, meant o show the quality of work and the ability 0 percerve
themselves 1o bave a meninl pctore of the assumptions on which is mose other tham one par of the
thinking process ssell (Frunkl, 20023 b emploves imdicated in domg s less can wed afford onproyve
the quality of work.

i) Conlnbulsons lotent vamabies Praver Jolesmos o Work. Perfosmance  [mien) vnnables  have
standardized estimate (regression weghty of 00907 with Cr {Crtical mate-udentical o the value 1-best) of
1351 on o probabelov=0. 757, CR ovalee 133012000 and Prababiling =0, 177005 indicates ibat the
comtribation of the laent vanahles Praver Intenton o Work Perfommmines bnent vaniable i@ positive nio
sig;niﬁn:n.nl Praver is light and c|||1.r||:'r|.' i hl'll_iljll The rm'.nninﬂ of praver is Fire ond chority s heat as o
comseqeemce of fuman pcr.ﬁ:ulinn as human hesngs il is reguined o perﬁ':rm the work, Excess Ood hes
miven 1o mun i o order b secve s work achsevement. God soys; “And v have honored the childros
ol Adamm, ol we gave thene a velechs on Tand and g sca. and s gave thim sustesnnds ol gisud things
and w bave fayored them from most bangs we have coeatel it mors™ (08 Al-lsa, p, Tl

¢} Cootmbobices bo the lsend vasnble Ritund Process Wik Performonce Inteni vorables bave
stmndardized estimade (regresaon weaghtl) smountbed to =015, wiih Cr{Crootcal mto--0 148 identical b
the salue t-testy of -0.088 on probalalay =961 CR valus 0.0408-2 0050 and Probabalaty =086 15005
indicotes that il contmbuten of the Baent varables Rimal Procese against laent vaniables Job
Ferforinanie: 4 o mgnilicast negative. Religious vk pedormamee contamns Seisenfs Hable g,
imnovalimy and research for the development of science and lechaology. Comtnibation of the mioal
process shoald nol be tgnored mrelstion g jobs perfosmance, s process mivals {worskip) m the prayer
can sl conimboie i job perfomnmos then nobeed. word of God: “Venly, We have odlered a0 mandale
ter the lweavens ond the earth and the mesntains, then they arg relsciant w have 5t and feel madequaie,
baat enaristed by mam” (CF5, Al Abeab. p T2)

i} Contnhsiroe of Business lotent vanahles Accomponying Prover ogans! Ialeml vanobles Job
Ferformance has standandrzed esimade. (regression weighl) umoanled o -0ASE, with Cr {Cobcal
ratio=identical e the value sty of -0271 oo probabiling=0. 786, CR-0.272-2 000 and
Frohabiliy=0, TR 03 indicates ihat the contmbufion of ihe lwent vanshles Enterprises o Work
Ferformance latest varinlsle i nof signiGemnt negastive Betwesn praver and chandy endeavies coasiiuie
e [mn:hﬂ,a ome hreath 1hat componngd, can not be cleaved partinlly o l'rngmmulim TProver hast
mens, prayer willout eftort like a bow without an arrow, the miention of prayiog s dome less than the
miamum omployee bomprove work performonee. Hunans ane stronely encoumged o develop sceence
and Aechoology in onder o e beoemrve and worship Giod. Furthenmons, humans we commanded o
penetraie the apace with the power of sience amd technology (Sulihon), so thai people admired the
creatiom of God moonder 10 process 0 rebigions. perfonmanes:. Religaoae work performance always
imvolves science and procuection processes, socthat the qualiny of work performance are religions not the
mme as asul.
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) Comtmbmitien d the Quality of Work latent variable latent vanables Job Performance bas standanled
vsiimate (regression weaphi) of 0284, with Cr (Crncal ratio=5% 507 identical s the value i-test) ol B 507
i g probabilie=*** CR value & 307=2.MH0 md Probabalite=***=0L.03 indicates that the contribution
of the Inleni variahles Cuality of Work ng.nirp:l Inteni vanashles Job Performmee is significanily positive

W-.'u'l-.'mﬁ professionally rm:nn:.unr'l:i,ng; |l.i|i|‘1-r:|'|l|:|.' {hard workery a-n:mnpmmd by the multi-skills (smari
warker): FHave high diszipline. productive, ereative, mnd mmovative. A Muslim man was fally pwane thal
the work performed s dnven by the awaromess o smplomsent the ebligsions which the Lond
commanded. 5o when a Mushm prays 16 God, he woiild fisd slose ad vibeate mthe presence all God,
and plead for dinlopue felt heanfell promise when lsis prayes e granted . usliy of work e miloenced

. by bis praver soo6s o have 8 positive contrbotion o job [ﬂfnrmqnc:

4.1.3 Analysis Coodness of Fit

Based oo test enitein, Chissguore (32), Relatve Chi-square (¢ 2d0), RMSEA, GFI, AGE], TLI and CFI at the top
and Chrodness of Fit valoe prscessimg resulis Amos for Windows version 2248, as shown in the paehare shove. 11

can b prispaured thee Tolksving talde.

Tuble &, Evalusivm of geailness ol i

l.il-m-ni-l' Fit Inilex el Value Wionkel remli Esfurmatine
sy 1371 Expeted in by smali TR Marginal
Fewdoriviye Chisgand (7200 £ N pHi 3566G%) il
Frosabaln L] 1M1 Peni gond
REI5EA =how 1,135 il gomnd
0l i HETR Marginal
ACE =05 0,350 Mol god
T ER L 0,784 " Warginsl
CFE 094 ETs" Warginal
nF 355 sl

® § Mellwed Cliscabeecas ol T8

+ | Mamgnal

a
Mutisig the eut-ci-valae and goodiness of A of mods] resulis in Table shove shows all of the eriteria are sl el
eght criteria were wsed. Crterin fulfilbed is Relotively Chissgaare (32780 and 0F, while the margimal is .-'f.
TL1 and CF1. Hecanse the fwo sazd to he good and 3 models are morgsnal from the eighl colers mequared. iben
the above model can be expressed as 0 good model {Selimon, 2002, p &0; Haliman, llm p. 711 For it is oot
meccasary do modilicanon by comelating an eeror has Modalication Indes (8158000 i ander e improve the
gosdess of fi

Amalysis of the Measorement Model of Determinatbion’Contribustions

The fodlowang amalyeia by the coefficient Messurement Model Prover, Jobs Performanee. Quality Work Ritual
Process. ﬁ.ru.l:cr.l.s meerssrement model with determinntsog s used o determine the contribution of CHOEETHES
vanables oo endogenous vanobles. For thes malvas wssd Sgoare Muoltzpie Comedaion. BMuloiple Correlation
cuilld by Sguars mogaitude seen i the folkwieg able.

Tabde 7, Sguansd multiple commelaivinis group mumber 1-Dhlasll misdel

[ B
Cupality 2u
Achirrameni haE

13
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Sqquare Multiple Comebation that thewr respechive valses for Chsality of Work= 02291 for Job Performance=(, 953
2 shown m the table above. According to Ferdmand (2002 p 1147, Sguare Muoluple Carmglation values (o the
varahles Cuinlity of Work B2 sdesitical io B2-029] at the SPSS amsounied 1o 0291, Detenninaton magniisde
Squ:n: Multiple Correlnbics 13 o value g n vanahle Cuality of Woerk ttmes |00 =020 ] « [P e=20 | 1Pa Thus
it can be sinted that the durnger. 1o the Chenlity of 'Work miuenced by inlention l'"rn:..'. Friual Process and
Bammes  Accompanying Praver of 2010%. For Job Perfoomamce R2<0.953 them the magnimde of
clutermmation =4 953 5 LU= 0% Thies i can be stated that the changes work schaievement s m Nusnced by
anentem Fray, Bifual Process md Boaness Accompamymg Praver and Work Qualiny of 95 300

5. Conclusion
L} The conmbwizen of latent vanables Praver [ntennion o Wk Cueality laieni vanshle is nat apnilean
pEiiive
2} The comtrbunion of litnt variables Erwal Process Chanhiv Work aganst lntent vanable 15 nad signbeani
posiEve
3} Contnbution of Business latent vanobles Accompanyimg Praver nganst lntent vanahles Cruality of Work s
o segni [icun negative.
43 Contributions lasent vanablss Praver Inigation o Work Perfonmancs Batent vansbls s not agnifiean
e
) Coattibations o the lasng vanables Risal Frocess Work Perlormance fotent vansble 12 pod signilicani
BEEAlIYE
G} Contmbuisons lalenl vannbles Accompmyving Prover Enterpnises 10 Work Perlormamce lobent vanable s
mol significant negalve.

Tt Contribaticeis Inient vanables Qunlil:r aof Work townrds Job Performance |sient vaminbles are signilicant
posive
6, Buggeatim
1} In prayver muost be intended hor God fervently and sincerely omeplemented.
2} Make the roess of praving acoording to the puidmmos of the Sunmakh,
3} Prayer anal business ang inseparable, cich prayer misst be accompanied by praver, as e Wood of God:

“Lienl does not change the siate of & peopdo s thal ey change the exisimg situation on temselves™ (08, Ar
Rad. p 110,

d} In the prover musd be dime sincerely in soconfance Word of the Prophet: “03 people, of voa ask Cod
Almaghty. ask bis immediate presence with full conlidencs than your prayer will be granted, becsuse God wall
mivt grand do b commg ont ol the hesrts of the hasdless™ (HREA hmad )

5} In order Ritanl Process positively conimbuted signifscontly fo the work nchagvement, dome by inking
ahlution. sverlooking ghlah letier read read Asmul Husin, then we say the phmse unity, the stbement will
express o [l m Allak Subhanabu wa m'ala We declane that God. The Supreme smgle, omnipotent. there
in g it for e, and others

&) 1t miust he accom paneed by a busmess accordimg the Word of Ciod: “Waork (try 100 you, and Aldlah and Tes
messerzer and the believers wall see your wosk (effon)” (05, AL Tawbah, p. 105)

T Ouadity of Wark im order 1o always give n simiifu:unl pmil.i'. @ comtribution o the schievement of & religious
Work myvolving sceence and produchon processes, o thal the quality of work performance are religsous nol
the sxme s asanl
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Benediction Contribution
towards Job Performance through Quality Work Employees at the University of
Batam, Indonesia Chablullah Wibisonol 1 Batam University Lecturer, Batam,
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http://doi.org/10.5539/ res.v9n2p179 Abstract This study aims to identify and
examine whether prayer intentions to contribute to the quality of work: Is ritual
process contributes to the quality of work? Is a prayer accompanies efforts to
contribute to the quality of work? Is prayer intentions to contribute to job
performance? Whether the process rituals contribute to job performance, Do
businesses contribute to job performance? The research was conducted on the
University's staff Batam totaling 193 people. University Batam pick the 16 courses 8
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accredited B and 8 C. accredited university Batam has the facilities and the physical
facilities are very adequate and equipped with two reliable Mosque and pray every
Zohar and Asr prayer and diligent employees after prayers, whether her payer give
contribution to job performance, work quality? Positive phenomenon is interesting to
study the variable Benediction, Job Performance, quality Work. Data analysis was
performed using the method Structural Equation Model (SEM). Keywords: intention
prayer, ritual process, business accompanying prayer, quality of work and job
performance 1. Introduction There are several factors that led prayers never
granted. Among because sinners are done, or by eating food that is haram, or
perhaps also prays never come true because God Desiring to replace what he asked
with a better one in heaven and the afterlife. From Abu Hurairah he said: “The
Prophet sallallaahu’ alaihi wasallam told of a man who has long run due to the
distance which he passes”. So his hair was matted, tangled and dusty. The man
raised his hands to the sky as he prayed: "O my Lord, O my God. Though, food of
illicit goods, drinks from the unlawful, his clothing from the unlawful and fed with
food that is illegitimate, then how God will let her prayer?” (Reported by Muslim,
Ahmad, & Tirmidhi). "And when my servants ask about me, then (answer), I am
indeed close, I granted the request of people who pray, when he prayed to Me” (QS.
Al-Bagarah, p. 186). The research was conducted on the University’s staff Batam
totaling 193 people. University Batam pick the 16 courses 8 accredited B and 8 C.
accredited university Batam has the facilities and the physical facilities are very
adequate and equipped with 2 be relied Mosque and pray every Zohar and Asr prayer
and diligent employees after prayers, whether her prayer give contribution to job
performance, work quality? Positive phenomenon is interesting to study the variable
Benediction, Job Performance, quality Work. Surely the target will never be reached
if not accompanied optimal effort. Like people farming, it is the seed business. While
prayer is a fertilizer. So prayer is accompanied by a business is like spreading
fertilizer but never sowed so it will never harvest. Above all, the most important that
prayer is the essence of worship (the ritual). As a servant of God whose main task is
to worship him. Whoever is better will always get ridha-worship him. Anyone who
earn his pleasure will be happy life both in this mortal world and the here after later
and everlasting why a lot of people who always pray at mosque, at home but such
does not have charitable contributions to the business, the quality of work and job
performance? With this positive phenomenon interesting to be held Research entitled
“Contributions of Prayer for work performance through quality employee at the
University of Batam”. Variables measured by three-dimensional prayer that intention
Pray, Ritual Process, Business Accompanying Prayer, so that her problem can be
formulated as follows, Problem Formulation: 1) Is the intention to pray to contribute
to the quality of work? 2) Is the ritual process contributes to the quality of work? 3)
Is the attempt to accompany prayers contribute to the quality of work? 4) Is the
intention to pray to contribute to job performance? 5) Does the ritual process
contributes to job performance? 6) Does the business to contribute to job
performance? 7) Is the quality of work contributes to job performance? 2.
Theoretical Basis 2.1 Theory of Prayer Regular prayer interpreted by the request of a
servant to his Lord, pray ordinance is set in the Qur‘an and Sunnah, aberrations can
be categorized against polytheism and heresy. Dhikr usually interpreted to mean the
praises of God, while contemplating the greatness of God through the sense
contemplated asthma God thought so have dhikr productive effects that can improve
the performance of a Muslim.

the working embodiment achievement or
righteous deeds (Tasmara, in Wibisono, 2002, p. 61). God bestow his gift to mankind
with these two grand potential. An overflow which may not be given to any creature.
God challenged the jinn and mankind to subdue firmament of heaven and promised
that the genie and mankind will not be able to unless they have Sulthon, as in Qur'an
letter Ar Rahmaan paragraph 33. Potential positive remembrance and, coupled with
the potential for a positive think the results will be becomes larger. Conversely
though Dhikr great potential, but is not accompanied by science, thought as a
reflection of the ability of self, then the result will be less or grow away from the goal
(Wibisono, 2002, p. 61). As a Muslim who has a high appreciation of the
achievements as well as the belief that work is worship, each individual Muslim
should have a goal that this life will have value if they can be a godsend for the
environment and natural surroundings. “Indeed, they are the ones who always
hasten in (doing) good deeds, and they pray to us with hope and fear. They are the
ones who humility to us” (Q.S. Al Anbiya, p. 9). Their stomachs are far away from
the bed. As they pray to their Lord with fear and hope. They spend out of the
sustenance which we have bestowed on them (Q.S. As Sajadah, p. 16). Pray as the
beginning of the beginning, intended to give directions so that every act of charity,
meet the criteria of appropriateness and balance, as a requirement of such errors.
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Often a person whose misfortune befalls and feel the depression is severe and
causes also lose light and divine light, weather was black as Satan’s temptation, then
took the decision to find a short path to the road idolatry. Prayer is light and charity
is bright. The meaning of prayer is fire and charity is heat. Between prayer and
charity endeavors constitute one package, one breath that compound, can not be
cleaved partially or fragmentation. Proverb that means, prayer without effort like a
bow without the arrow (Wibisono, 2002, p. 63). A special prayer, will encourage
positive behavior and behavior among inner elf stood the "minds”. Thus, all actions
that are in the inner elf and human behavior will be influenced by the way of thinking
is a mental process that gave birth to the inner image of yourself, or the meaning of
environmental assessment as well as the emotional relationship between body and
soul in a relationship with nature. By praying, meant to show the quality and the
ability to perceive themselves to have a mental picture of the assumptions on which
is none other than one part of the thinking process itself (Tasmara, in Wibisono,
2002). The prayer that gave birth to the optimism, moving themselves gallant
attitude to performing. He is not afraid of difficulties, because in his conscience there
is a belief that after the difficulties must have been no easy, as the Word of God: “For
verily difficulty there is relief, the real hardship comes ease” (letter Al Insyiraah, pp.
5-6). “Pray to me I will certainly let you” (QSAI believer, p. 60). “Pray to your Lord
with a humble heart and a soft voice. God does not love those who are beyond the
limit. Do not mischief on the earth after God fix it. Pray to Him with fear and hope
will not be accepted will be granted. God mercy is very close to those who do Good”
(QS. Al A'raaf, pp. 55-56). “Those who do not pray to God, the wrath of the one God
to him” (HR. At Tarmizi). “Prayer is the weapon of the believers and the pillar of
religion and the light of the heavens and the earth” (HR. Al Hakim). "It is not a
Muslim turned her face (begging) to God something petition, but will be granted his
request it. Or in the fast give his or saved for another time” (HR. Imam Ahmad & Al-
Hakim, 1970). “Surely God is alive and charming, shy him from his servants if the
servant lowered his hands, if not put him good in the hand” (HR. Ibnu Majah, Ibn
Hibban, & Al-Hakim, 1993; Wibisono, 2002, p. 65). Variable prayer can be lowered to
three dimensions namely intention prayer, ritual process, business accompany
prayer. 2.2 Theory of Quality of Work In the perspective of Islam, humans are not
perfect whole. Although the Qur’an describes the man as being perfect. Perfection is
inherent in man because of physiological conditions that distinguish the other God’s
creatures. In addition, the Lord gives intelligence capacity (sense) to man as a
creature of his choice. The process of creation of mankind basically has the principles
and objectives. Islam views the human being as a whole which includes process
development, both physically and spiritually. Therefore, understanding the principles
of Islam about the real human discuss four of them: the first, of human events in the
view of Islam and the purpose of his life. Second, the properties of the original
human being is part of God’s attributes. Third, human beings fulfill their duty as the
caliph and the final agreement between God and mankind (Wibisono, 2011, p. 136).
Although humans move dynamically four of the above actually illustrates the
limitations of freedom and serving the rights and duties of human life by creators
and other creatures. In this context man to take the test of life is to live with
resignation or creative to make sense of the life of one of them to study and work.
There is a difference between philosophical worldview fatalism (jabariyah) with the
philosophy of free will (Qadarites) about the man who is free. Sunnatullah theology
with philosophy Qadarites and temporal orientation in addition hereafter, also make
Muslims productive in the field of economics and civilization (Nasution in Wibisono,
2011). Tawheed is taught in the community generally rububiyah monotheism taught
by Ash'ari and commonly referred to as Ahlu Sunnah wal Jamaah (Wibisono, 2011,

p. 136). Tawheed rububiyah often accused of being the cause of human surrender to
fate, then monotheism recommended Qur‘an is monotheism uluhiyah who also
taught the Prophet Muhammad. Tawheed uluhiyah teaches how to recognize only one
God, whereas monotheism rububiyah considered as a way of working that removes
the motive and performance. The quality of a person is determined by ninety percent
attitude and ten percent by the science. While attitudes and behaviors are
determined by values such as sincerity is a manifestation of the attitude of tawheed
(Abdurrahim, the Muhammadiyah, in Wibisono, 2011, p. 15). In keeping with the
above description, Islam assess religious belief is the heart of faith dimension. The
theology contained in the last set of beliefs about reality, about the natural and
supernatural desire, so that other aspects of the religion becomes coherent. Rituals
and spiritual activities show obedience in human communion with the creator. The
ritual process will be difficult to understand if these activities are outside the
framework of trust containing the proposition that there is a powerful force to be
worshiped (Wibisono, 2011, p. 137). In addition to faith, in Islam there is sharia and
morals. Basically, Islam is divided into three parts, namely faith, worship and



mu’amalat, in which three parts were related to one another. Agidah is a system of
belief and the basis for sharia and morals. No Sharia and Islamic morality, without
the Islamic Ageedah (Ansari, in Wibisono, 2011). Ancok in Wibisono (2011) adds,
although not exactly the same, belief dimension can be equated with faith,
dimensions of religious practices aligned with the Sharia and moral dimension
aligned with the practice. Dimensions beliefs or Islamic faith refers to how the level
of Muslim belief to the truth of their religion, especially against the teaching of
fundamental and dogmatic. In Islamic theology, the contents of the faith dimension
concerning beliefs about God, angels, apostles, the book of God, heaven and hell, as
well as the making up and gadar. Agidah itself is basically embedded in man since
azali (pre-birth). Agidah be well maintained if a person’s life is decorated with the
planting of tawhid adequately. Conversely, if a person’s life are decorated denial of
the faith and Islam, monotheism someone questionable. Therefore, in order to
agidah someone maintained, then the person should get an explanation of the
agidah of the principal sources of the Qur'an and the Sunnah. With the right
information about the faith, the promise of humans to recognize the power of God
will be maintained. At this stage when crime awake, then one must equip it with the
knowledge of aqgidah (Wibisono, 2011, p. 137). When a person presents a sound
belief belief dimension into his life, often occurs in the inner practice that is
individualized for instance, when a Muslim prays to God, he would feel close and
vibrate in the presence of God, and plead for dialogue felt heartfelt promise when his
prayer is granted. When a Muslim worshipers, it will be felt face, as if seeing God.
Cling to the words in the same worship is meant to keep the commands of God
outside of worship. Similarly, fasting, as the order of God despite weak physical
condition, and remain firm establishment of the effects of fasting can increase
spiritual energy to improve performance. One of the reasons of failure in fulfilling the
basic needs of human life increasingly felt difficult is the lack of their determination
in the process of actualizing religion itself. Given these circumstances, can be seen
from the growth in unemployment is unstoppable and the quality of human life in
poverty. Therefore, the idea is very urgent to rescue this situation is the need to
ground the spiritual motivation. Efforts to make it happen as suggested Moeslim
Abdurrahman in his Transformative Islam is the actualization of the theology of work.
That is, people basically do not merely meet the basic needs of physical and
biological. But theologically, to work for people is the actualization price and dignity
themselves as being God’s Majesty (Abdurrahman, in Wibisono, 2011, p. 138). With
critical tone, he likens the animals foraging for encouragement hunger and thirst.
Instead, people work because they have a bond that is nobler, because people in all
aspects of his life dodging webs encircling the meaning of culture. Working
professionally means working diligentl accompanied by the multi-skills. Have high
discipline, productive, creative, and innovative. A Muslim man was fully aware that
the work performed is driven by the awareness to implement the obligations which
the Lord commanded. Or in other words, professionalism which is based on the work
of theology is the doctrine mu’amalat in employee performance. Reflecting the work
ethic in the West, explained that the emergence of the term professionalism of today
is not just the demands of time, but the fruit of the work of Max Weber reflective
thinking about the Protestant ethic XVII century in Western Europe, particularly in
Calvinist teachings. Weber proved in a study that religion gives strength to the
emergence of entrepreneurial ethos. Thus, working wholeheartedly arising from
motivation does not come from consumptive value, but by the motivation of the
creative value called the work ethic. The above teachings are the basis of what
Weber called “worldly asceticism” is a form of religious devotion which is
implemented by working hard to fulfill the task of mundane as a sacred task for
someone who feels getting calls and being elected (Rahardjo, in Wibisono, 2011, p.
139). This further raises the rationalization process that human work is not only
driven by psychological needs but also a theological necessity to achieve happiness.
For Muslim Abdurrahman (in Wibisono, 2011, p. 139) it does not mean in all socio-
economic context, the teaching will also give the same effect. In a study of the social
sciences, which is trying to see the role or influence of religion on the cultivation of
moral and ethical work, did show a positive situation. For example puritanical
attitude, hard work, thrift, respect time, a willingness to postpone momentary
pleasure for the sake of improving achievement, and so forth. The problem, which is
a big question mark is Muslim Abdurrahman Can we create the conditions for the
growth of the seeds of such a religious ethic. Here especially in the management of
human resources today, in the sense of transcendence turn the work and at the
same time prevent the alienation and dehumanization. Muslim assume that it can we
make it happen, as long as we dare to accentuate orientation “Caliphate” than
“reward”. The aim is to foster the work as worship, and work not only as a life
support (Abdurrahman, in Wibisono, 2011, p. 139). If understood carefully, then the



orientation of the Caliphate refers to the character of the human beings who work.
These characters correspond to the position of human as the representatives of God
on earth, and this is what characterizes the purpose of employment and the
influence of spiritual motivation in the fulfillment of human needs. No doubt that in
the view of Islam foster the work ethic as a worship should focus on humans.
Working for a Muslim is part of the religious orders that must be interpreted as
muamalat activity to the creator so that the work displays quality performance in
order to obtain optimal results. At least in the apostolic success stories need to be a
role model, namely, how resilience works Khadija in trade by displaying a productive
work ethic and a professional can help propaganda Messenger. But on the other side
of the work environment should also be noted. So as to create a pleasant working
climate, there is cooperation, tolerance and spirit of togetherness which is high for
developing their business. A professional work ethos productive and competitive. So
that he can combine the work ethic and ethos of science to improve their living
standards. If it has been met, then the job satisfaction will be obtained pending
performance based on an assessment of performance (Wibisono, 2011). 2.3 Theory
of Job Performance A basic principle of religious work performance should be
reflected in the production system is Islamic, because production means the creation
of benefits, as well as the consumption is the destruction of production. Production
does not mean physically create something that does not exist, because no one can
create matter. In terms of economic experts, which could be human just make stuff
to be useful is called “generated”. Fundamental principles that must always be
considered in the production process is the principle of economic welfare. Even in the
capitalist system there is a call for producing goods and services that are based on
the principle of economic welfare. The uniqueness of the Islamic concept of economic
prosperity lies in the fact that economic prosperity can not ignore the general welfare
considerations concerning moral issues, education, religion and others. Economic
prosperity in @ modern economy is measured in terms of money. As Pigou said:
“Economic welfare can be roughly defined as part of well-being that can be
associated with a gauge of money”. Materialistic modern economic welfare, it is
necessary to limit the scope of the same subject (Mannan, in Wibisono, 2013). Man
as vicegerent of God have been commanded to manage the Earth to prosperity and
economic welfare. God says: “God who has created the heavens and the earth and
what is between them in six days (QS. As Sajda, p. 4). As a consequence of human
perfection as human beings it is required to perform the work. Excess God has given
to man is in order to serve and work achievement. God says: “"And we have honored
the children of Adam, and we gave them a vehicle on land and at sea, and we gave
them sustenance of good things and we have favored them from most beings, we
have created in truth more” (QS. Al-Isra, p. 70). Religious work performance
contains elements liable trust, innovation and research for the development of
science and technology. God says: “Verily, we have offered a mandate to the
heavens and the earth and the mountains, so they are reluctant to have it and feel
inadequate, but entrusted by man” (QS. Al Ahzab, p. 72). The ability of humans
exploiting the potential of nature is showing the ability of human work performance
on the delegation power of God which has been bestowed to humans. Allah says:
“And we subjected the wind for Solomon, who travels in a time equal to a month’s
journey in the morning and the afternoon at a time when the same journey with a
trip a month anyway. And we flow the molten copper for him and some of the devil
worked in front of him (under his control) with the permission of their Lord. The
genie was made what Solomon desired from high buildings and sculptures and
platters (magnitude) such as ponds and pot still (located above the furnace)” (QS.
Saba’verse, pp. 12-13). Humans are strongly encouraged to develop science and
technology in order to ease to serve and worship God. Furthermore, humans are
commanded to penetrate the space with the power of science and technology
(Sulthon), so that people admired the creations of God in order to process a religious
performance. Religious work performance always involves science and production
processes, so that the quality of work performance are religious not the same as
usual (Wibisono, 2013). 3. Research Methods 3.1 Research Variable According
Sugiyono (2001, p. 20), variable research is an attribute or trait or aspect of a
person or object that has certain variations defined by the researchers to be learned
and conclusions drawn. The variable is a trait that can have various values.
Furthermore, it is stated that the variable is the symbol which has a humerical
rating. So it is a symptom of variables or properties of an object that has a variation
or different values with another object that is the focus of researchers to observe. In
this study, the variables can be divided into independent variables (independent
variables)_are variables that affect, consisting_of (X1) Intention Pray, (X2) Ritual
Process, (X3) Enterprises. Other variable is the dependent variable (dependent
variable)_is the variable that is affected or which become due for their independent
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variables. In this study, there are two dependent variable is the intermediate
variables (intervening variable) is (Y) Quality of Work, and the dependent variable
(dependent variable) is (Z) Job Performance. 3.2 Operational Definition Operational
definition is intended to provide understanding of concretely adapted to the purpose
and direction of research so that the variables of the study can be observed
empirically. Operational definition is a scientific information that is used by
researchers to measure a variable which is the translation of a concept. Variable
needs to be defined operationally to make it easier to find a relationship between one
variable to another variable and also facilitate measurement (Jonathan, 2007, p.
112). 3.3 Types of Research This study is a survey research, the research take
samples directly from the population. Judging from the problems studied, this study
is the study of causality, which aims to analyze the relationship and influence
(causal) of two or more phenomena through hypothesis testing. Cooper and
Schindler (2003, p. 11) revealed that the study which was based on a theory or
hypothesis which will be used to examine a phenomenon that occurs classified on
the type of research explanatory. Explanatory study conducted a study of the
relationship between two or more variables, then tried to explain the phenomena
that occur. 3.4 Population and Sample 3.4.1 Population The population is a collection
of the whole object to be measured in the study (Cooper & Schindler, 2003, p. 179).
The population in this study were all employees of the University of Batam totaled
193 person. 3.4.2 Samples Samples is an element of the population selected to
represent the population in the study (Cooper & Schindler,_ 2003, p. 82). In this
study, sample size adapted to the analysis model used is Structural Equation Model
(SEM). In this regard, the sample size for SEM using the model estimates the
Maximum Likelihood Estimation (MLE) is 100-200 samples (Ghozali, 2005, p. 17), or
as much as 5-10 times the number of parameters to be estimated. In this study
population of 193, calculated by formula Solvin obtained n=193/(1+
(193x0,052))=130.19 rounded=131 respondents. 3.4.3 Research Instruments The
main instrument in this study was a questionnaire. Variable measurement is done by
using a Likert scale. Measurement procedure as follows: 1) Respondents were asked
to answer the common questions that will be used as the basis of whether the
respondents included in the criteria or not. 2) Respondents were asked to state their
level of agreement to a statement filed on the basis of the researcher’s perception of
each respondent. Answer consists of five options, namely: Strongly Disagree (STS),
Disagree (TS), please Agree (CS), Agree (S), and Strongly Agree (SS). 3) Scoring to
answer Strongly Agree (SS) is assigned the value 5, and so on downward to the
answer Strongly Disagree (STS) is given a value of 1. Weights assessment of
respondents’ answers can be explained in Table 1 below. Table 1. Weight value
answer respondents Answer Value Quite
5 Data Collection Procedures 3.5.1 Types and Sources of

Data The method used in this research is quantitative method so that the data in
the study isquantitative data. Quantitative data is data in the form of numbers, such
as scale data measuring interval and ratio. The source of the data used in this study
were obtained through: 1) Primary Data is data obtained directly from the
respondents by distributing questionnaires. In addition, I also conduct surveys
directly to the Campus of the University of Batam where the author conducted
research. 2) Secondary Data, the data obtained by studying literature related to the
issues to be studied further. Secondary data were obtained from references such as
from books, the internet, journals and other resources to support this research. From
the book obtained by theories of Intention Pray (X1), Ritual Process (X2), Enterprise
(X3), the Quality of Work (Y) and Job Performance (Z), and other theories. 3.5.2
Data Collection Technique The data collected in this study were divided into two
ways, through field studies and literature. Data analysis method Data analysis was
performed using the method used for

structural is AMOS version 22. There are seven steps involved in
modeling SEM, namely: 1) The development of a theory-based model. 2)
Preparation of flowcharts (path diagram). 3) Convert the flowchart into a series of
structural equations. 4) Selection of input matrix and estimation techniques models
built. 5) Assessing the possible problems of identification. 6) Evaluation criteria of
goodness of fit. 7) Interpretation and modification of models. Table 2. Acceptance
criteria @ model Goodness of Fit Index X2-Chi Square Significance Probability RMSEA
GFI AGFI CMIN/DF TLI CFI Source: Ferdinan (2006). Cut-off Value expected to be
small > 0,05 <0,08 >0,90 >0,90<2,00 >0, 95 = 0, 95 3.6 Interpretation and
Modification ModelThe last step is interpreting models and modify the model for the
models that do not qualify testing. After the models in the estimation, residual be
small or close to zero and the frequency distribution of the residual covariance must
be symmetric. Hair et al. provide a guideline to consider whether or not a
modification of a model is to look at the amount of residuals generated by the
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model. Safety limits for the residual amount is 5%. If the residual amount is greater
than 5% of all residual covariance generated by the model, then a modification
should be considered. Furthermore, when it is found that the residual value
generated by the model was quite large (>2.58), then the other way to modify is to
consider adding a new channel to the model in the estimation. With a brief
explanation: if a model is accepted, do interpretations of causality resulting pattern
(estimated), is statistically significant and followed the underlying theory.
Furthermore, the model can be modified to produce an alternative model (competing
models) to be compared with the original model. Better models chosen after
obtaining a theoretical justification. 4. Results and Discussion 4.1 Research Result
4.1.1 Evaluation of Assumptions SEM Evaluation of the assumptions of normality
SEM preceded by an evaluation to determine the normality of the data. The
evaluation of the normality of the data. Analysis of normality of the data used to
determine whether the critical obtained and collected have a normal distribution or
not. Normality of the data used for the analysis kritisskweness value and the value
of kurtosis. Analysis of the distribution of normality are indispensable if the number
of data (n)<100 pieces, however, for a sample size of >100 was deemed necessary
normality test. If the data is obtained normal distribution, then allowing implemented
parametric analysis. For the evaluation of the normality test skwenees and kurtosis
test. Skweness test used to view the skewness/ heeling dissemination of data, while
kurtosis to see kurtosis distribution data. According_Suharyadi (2003, p. 117), the
data has a spread has slanted/inclined when a critical value (c.r.) to greater than
+3,00. Data skweness said to have pointed deployment if critical value (c.r.) for
kurtosis>3.00. According to Ferdinand (2006, p. 97), normal spread data can be
declared if a critical value (c.r) for skweness and kurtosis are not greater than
+2.58. In this study used the criteria according to Suharyadi. 4.1.2 Determination
Analysis with SEM In accordance with the purpose of the study to determine the
effect Utilization Geographical Location, Process Ritual, Resource Organization, and
quality of development work region, coupled with the hypothesis formulated in
Chapter III, the data was analyzed using_Structural Equation Modeling (Structural
Equation Modelling =SEM)_which is a set statistical techniques which allow tests that
relatively complicated set of relationships simultaneously (Ferdinand, 2002;_Solimun,
2004). Figure 1. Conceptual framework From the picture above, we can make the
following equation model its structural: H1: Y=?y.x1X1+el, direct contribution
(Direct Effects) X1 to Y, H2: Y=?y.x2X2+el, direct contribution (Direct Effects) X2 to
Y, H3: Y=?y.x3 X3+el, direct contribution (Direct Effects) X3 to Y, H4: Z="?
z.x1X1+e2, direct contribution (Direct Effects) X1 to Z, H5: Z=?z.x2X2+e2, direct
contribution (Direct Effects) X2 to Z, H6: Z=?z.x3X3+e2, direct contribution (Direct
Effects) X3 to Z, H7: Z=BzyY1+e2, direct contribution (Direct Effects) Y to Z. The
model in the image above, further supplemented by relationships with the indicator
every latent variable/item in question respectively, to be displayed models
increasingly complete path diagram as shown in the following figure. Figure 2. Full
model variables (standardized) Based on the picture above, to do the analysis of the
measurement model with parameter lambda, structural model analysis,
determination analysis, goodness of fit for Contributions Prayer for work performance
through the quality of employees at the University of Batam. Testing_Analysis Model
Parameter Measurement with Lambda (?i) Parameter testing conducted is a test
parameter lambda (?i). This test is intended to determine the validity of each
indicator research. To test the parameters lambda (?i) used standardized value
estimate (regression weight)_in the form of loading_factor. If the value of the
standardized estimate (regression weight)_(?i)>0. 50, CR>table=2. 000, and
Probability <?=0.05, the lambda parameter loading_factor (?i) _the indicator was
significant (Ferdinand, 2002, p. 97). This means that the indicator is valid. For
testing purposes lambda parameters are shown following Tables loading loading
factor/lambda (?i), CR, Probability (P). Table 3. Standardized direct effects Pros
Business Intention Quality Achievement Quality Achievement ,472 -,003 ,114 ,000
,000 -,015 -,080 ,097 ,984 ,000 Table 4. Regression weight (Lambda) indicators of
prayer, job performance, quality of work Estimate S.E. C.R. P Label Quality <---
Business -,004 ,594 -,006 ,995 par_5 Quality L <--- intention ,135 ,149 ,903 ,366
par_6 Quality L <--- Pros ,850 1,012 ,840 ,401 par_24 Achievement <--- Intention
,092 ,068 1,351,177 par_1 Achievement <--- Quality ,784 ,082 9,507 *** par_2
Achievement <--- Business -,072 ,265 -,272 ,786 par_3 Achievement <--- Pros
-,022 ,454 -,048 ,961 par_4 Table 5. Standarized regression weight (Lambda) prayer
indicator, work performance, work quality Estimate Quality <--- Business -,003
Quality L <--- Intention ,114 Quality <--- Pros ,472 Achievement <--- Intention ,097
Achievement <--- Quality ,984 Achievement <--- Business -,080 Achievement <---
Pros -,015 The three tables above it can be seen that almost all indicators of latent
variables exist that have standardized estimate (regression weight)_in the form of
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loading_factor or lambda (?i )>0.50, the critical value CR>2, 000 and has a
probability of less than 0.05 (***). Thus we can say that the standards mentioned
above, then the latent variable indicator is valid/significant, but which do not fit the
above standard indicator of the latent variable is invalid/significant. Based on the
above three tables can be analyzed determination/contributions as follows: a)
Contributions latent variables Intention to Pray against latent variables Quality Work
has standardized estimate (regression weight) of 0.114 with Cr (Critical
ratio=identical to the value t-test) of 0.903 on a 0.366 probability value
CR=0.366<2.00 and Probability=0.366>0.05 indicates that the contribution of the
latent variables Prayer intention to Work Quality latent variable is positive not
significant. Understanding the intention in prayer by the employees to understand
the Hadith of Umar bin Al Khottob, he said that he heard the Prophet sallallaahu’
alaihi wa sallam said, “Verily, every practice depends on his intentions. And everyone
will get what he intended. Who emigration due to God and His Messenger, hijrah to
God and His Messenger. Who emigration due to search the world or because the
woman is married, then his emigration to the goal” (HR. Bukhari & Muslim, 1970). b)
Contribution latent variable to variable latent Ritual Process Quality Work has
standardized estimate (regression weight) of 0.472, with Cr (Critical ratio=identical
to the value t-test) of 0.840 on a probability=CR value 0.840<2.000 and
Probability=.401>0.05 indicates that the contribution of the latent variable to
variable latent Ritual Process Quality Work is positive not significant. The process of
ritual prayer should machination’, carried out in accordance Sunnah postulate on the
Qur'an and Hadith that the process not contribute significant ritual. A special prayer’,
will encourage positive behavior and attitudes between concerned stood the “minds”
(Wibsono, 2002). c) Contribution of Business latent variables Accompanying Prayer
against latent variables Quality Work has standardized estimate (regression weight)
of-0,003 with Cr (Critical ratio=identical to the value t-test) of -0,006 in
probability=0.995 Values CR=-0.006<2.000 and Probability=0.995>0.05 indicates
that the contribution of the latent variable effort against latent variables Quality of
Work is a significant negative. By praying, meant to show the quality of work and the
ability to perceive themselves to have a mental picture of the assumptions on which
is none other than one part of the thinking process itself (Frankl, 2002), the
employee indicated in doing so less can not afford improve the quality of work. d)
Contributions latent variables Prayer Intention to Work Performance latent variables
have standardized estimate (regression weight) of 0.097 with Cr (Critical
ratio=identical to the value t-test) of 1.351 on a probability=0.797. CR value
1.351<2.000 and Probability=0.177>0.05 indicates that the contribution of the
latent variables Prayer Intention to Work Performance latent variable is positive not
significant. Prayer is light and charity is bright. The meaning of prayer is fire and
charity is heat as a consequence of human perfection as human beings it is required
to perform the work. Excess God has given to man is in order to serve and work
achievement. God says: “"And we have honored the children of Adam, and we gave
them a vehicle on land and at sea, and we gave them sustenance of good things and
we have favored them from most beings we have created in truth more” (QS. Al-
Isra, p. 70). e) Contribution to the latent variable Ritual Process Work Performance
latent variables have standardized estimate (regression weight) amounted to -0.015,
with Cr (Critical ratio=-0.048 identical to the value t-test) of -0.048 on
probability=0.961. CR value 0.048<2.000 and Probability=0.961>0.05 indicates that
the contribution of the latent variables Ritual Process against latent variables Job
Performance is a significant negative. Religious work performance contains elements
liable trust, innovation and research for the development of science and technology.
Contribution of the ritual process should not be ignored in relation to job
performance, so process rituals (worship) in the prayer can not contribute in job
performance then noticed, word of God: “Verily, We have offered a mandate to the
heavens and the earth and the mountains, then they are reluctant to have it and feel
inadequate, but entrusted by man” (QS. Al Ahzab, p. 72). f) Contribution of Business
latent variables Accompanying Prayer against latent variables Job Performance has
standardized estimate (regression weight) amounted to -0.080, with Cr (Critical
ratio=identical to the value t-test) of -0.272 on probability=0.786. CR -0.272<2.000
and Probability=0.786>0.05 indicates that the contribution of the latent variables
Enterprises to Work Performance latent variable is not significant negative. Between
prayer and charity endeavors constitute one package, one breath that compound,
can not be cleaved partially or fragmentation. Proverb that means, prayer without
effort like a bow without an arrow, the intention of praying is done less than the
maximum employee to improve work performance. Humans are strongly encouraged
to develop science and technology in order to ease to serve and worship God.
Furthermore, humans are commanded to penetrate the space with the power of
science and technology (Sulthon), so that people admired the creations of God in
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order to process a religious performance. Religious work performance always
involves science and production processes, so that the quality of work performance
are religious not the same as usual. g) Contribution to the Quality of Work latent
variable latent variables Job Performance has standardized estimate (regression
weight) of 0.984, with Cr (Critical ratio=9.507 identical to the value t-test) of 9.507
on a probability=***, CR value 9.507>2.000 and Probability=***<0.05 indicates
that the contribution of the latent variables Quality of Work against latent variables
Job Performance is significantly positive. Working professionally means working
diligently (hard worker) accompanied by the multi-skills (smart worker). Have high
discipline, productive, creative, and innovative. A Muslim man was fully aware that
the work performed is driven by the awareness to implement the obligations which
the Lord commanded. So when a Muslim prays to God, he would feel close and
vibrate in the presence of God, and plead for dialogue felt heartfelt promise when his
prayer is granted. Quality of work is influenced by his prayer so as to have a positive
contribution to job performance. 4.1.3 Analysis Goodness of Fit Based on test
criteria, Chi-square (?2), Relative Chi-square (?2 /df), RMSEA, GFI, AGFI, TLI and
CFI at the top and Goodness of Fit value processing_results Amos for Windows
version 22 .0, as shown in the picture above, it can be prepared the following_table.
Table 6. Evaluation of goodness of fit Goodness of Fit Index Chi-square (22 )
Relatitive Chi-square (?2/df)_Probability RMSEA GFI AGFI TLI CFI DF *) Meet
Goodness of fit. +) Marginal. Cut-of Value Expected to be small ? 3,00 >0, 052 0,
08?0,907?0,907?0,94 > 0,94 Model result Information 680, 019+) Marginal
2,566*) Good 0,00 Not good 0,125 Not good 0,673+) Marginal 0,599 Not good
0,784+) Marginal 0,673+) Marginal 265 good Noting the cut-of-value and goodness
of fit of model results in Table above shows all of the criteria are not met eight
criteria were used. Criteria fulfilled is Relatively Chi-square (?2/df) and DF, while the
marginal is GFI, TLI and CFI. Because the two said to be good and 3 models are
marginal from the eight criteria required, then the above model can be expressed as
a good model (Solimun, 2002, p. 80; Solimun, 2004, p. 71). For it is not necessary
do modification by correlating an error has Modification Index (MI)>8,000 in order to
improve the goodness of fit. Analysis of the Measurement Model of
Determination/Contributions The following analysis by the coefficient Measurement
Model Prayer, Job Performance, Quality Work Ritual Process. Analysis measurement
model with determination is used to determine the contribution of exogenous
variables on endogenous variables. For this analysis used Square Multiple
Correlation. Multiple Correlation could be Square magnitude seen in the following
table. Table 7. Squared multiple correlations: group number 1-Default model
Estimate Quality ,291 Achievement ,953 Square Multiple Correlation that their
respective values for Quality of Work=0.291, for Job Performance=0, 953 as shown
in the table above. According to Ferdinand (2002, p. 114), Square Multiple
Correlation values for the variables Quality of Work R2 identical to R2=0.291 at the
SPSS amounted to 0.291. Determination magnitude Square Multiple Correlation is a
value to a variable Quality of Work times 100%=0.291 x 100%=29.10%. Thus it can
be stated that the changes to the Quality of Work influenced by intention Pray, Ritual
Process and Business Accompanying Prayer of 29.10%. For Job Performance
R2=0.953 then the magnitude of determination=0.953 x 100%=95.30%. Thus it can
be stated that the changes work achievement is influenced by intention Pray, Ritual
Process and Business Accompanying Prayer and Work Quality of 95.30%. 5.
Conclusion 1) The contribution of latent variables Prayer Intention to Work Quality
latent variable is not significant positive. 2) The contribution of latent variables Ritual
Process Quality Work against latent variable is not significant positive. 3)
Contribution of Business latent variables Accompanying Prayer against latent
variables Quality of Work is a significant negative. 4) Contributions latent variables
Prayer Intention to Work Performance latent variable is not significant positive. 5)
Contributions to the latent variables Ritual Process Work Performance latent variable
is not significant negative. 6) Contributions latent variables Accompanying Prayer
Enterprises to Work Performance latent variable is not significant negative. 7)
Contributions latent variables Quality of Work towards Job Performance latent
variables are significant positive. 6. Suggestion 1) In prayer must be intended for
God fervently and sincerely implemented. 2) Make the process of praying according
to the guidance of the Sunnah. 3) Prayer and business are inseparable, each prayer
must be accompanied by prayer, as the Word of God: “God does not change the state
of a people so that they change the existing situation on themselves” (QS. Ar. Rad,
p. 11). 4) In the prayer must be done sincerely in accordance Word of the Prophet:
"0 people, if you ask God Almighty, ask his immediate presence with full confidence
that your prayer will be granted, because God will not grant do a coming out of the
hearts of the heedless” (HRAhmad). 5) In order Ritual Process positively contributed
significantly to the work achievement, done by taking ablution, overlooking giblah
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letter read read Asamul Husha, then we say the phrase unity, the statement will
express our faith in Allah Subhanahu wa ta‘ala. We declare that God. The Supreme
single, omnipotent, there is no partner for Him, and others. 6) It must be
accompanied by a business, according the Word of God: “Work (try to) you, and
Allah and His messenger and the believers will see your work (effort)” ... (QS. At
Tawbah, p. 105). 7) Quality of Work in order to always give a significant positive
contribution to the achievement of a religious Work involving science and production
processes, so that the quality of work performance are religious not the same as
usual. References Cooper, R. D., & Pamela, S. S. (2003). Business research methods
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